
 
Body Positivity Taskforce  

Terms of Reference 

 

Objectives - Advise management on opportunities for organizational advocacy 
positions 

- Provide recommendations on how FoodShare can imbed body 
positivity in our work 

- Provide recommendations on how FoodShare can challenge fat 
shaming and body shaming in our work and beyond 

- Provide recommendations on how FoodShare can further 
embrace a body positivity framework 

- Provide recommendations on how FoodShare can influence the 
partners that we work with to further embrace a body positivity 
framework 

- Provide recommendations on criteria for when we do or do not 
work with funders who talk about obesity and health in their work 

- Develop a one-pager for new & existing staff to assist in 
maintaining a cultural shift at FoodShare focused on embracing 
body positivity 

- Provide recommendations on how FoodShare can use social 
media to promote body positivity messaging 

- Provide recommendations on how FoodShare’s food justice work 
can include a body positivity lens 

Membership 
(minimum) 

- At least two members of management 
- At least two members of non-management staff 

Chair - Director of Programs 

Frequency of 
Meetings 

- Meets as required – with a goal of meeting the objectives listed 
above 

Quorum - 4 members  

Decision Making - The Body Positivity Task Force will make recommendations to 
Management or the Executive Director (as directed) 

Accountability - Accountable to: Executive Director  
(Meeting minutes must be taken and sent to the Executive Director) 

Review of Terms of 
Reference and 
Membership 

- Date of last review: February 5, 2019 


